While Complainant engaged in some protected activities, it
is also, noted that the quality of such were not heated, contro-
versial or the type which ordinarily would be provocative or
invitatory of retaliation. Nor does this record reveal any
immediate or spontaneous reaction on the part of any of
Respondent's foremen or management personnel to Complainant's
actions demonstrating hostility or anti-safety animus.

Respondent's Absenteeism Policy

Respondent's "Employee Handbook" (Exhibit C-2) is issued to
new employees.  Title III, Benefits, Section I, "Salary
Continuation for Disability" thereof states inter alia;

"All permanent full-time employees upon the completion
of 30 consecutive days of Company recognized service
become eligible to receive continuing income during
periods of short term disability from illness or off-
the-job injuries under the Company's wage and salary
continuation plan."

xxxxxxxxxxx

If you are unable to report for work as scheduled, you
are expected to notify your supervisor promptly.  Ex-
cept for extenuating circumstances, failure to notify
your supervisor will result in loss of benefits.

XXXXXXXXXXX

"Excessive use or abuse of this program for minor illness
may result in a review by management to determine whether
or not the employee may continue employment.  Two (2)
day's absence for minor illness each three months will
be considered as excessive absence and will result in a
r ev i ew."

Title VII, Personnel Procedures, Section E "Attendance and
Absenteeism" states:

"Employees are expected to be at work on all working
days except in the case of illness or other excused
absences.  If you need to be absent from work, you are
required to obtain authorization from your immediate
supervisor. Excessive absenteeism for any reason will
not be tolerated and you will be subject to appropriate
disciplinary action. You will be notified whenever your
attendance is unacceptable," (emphasis added).

Title V, Problem Solving System, Section B, "Basic Areas
Requiring Discipline" of the Employee Handbook states in
pertinent part:
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